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CDL Poised for
New Era of Growth

In the year ahead, the Group will
look at various ways to derive greater
value from M&C as hotel operations
is a significant contributor to CDL’s
performance. It is also poised to reap
the benefits from its China and London
platforms and will continue to pursue
opportunities in these markets, while
also actively seeking opportunities in
mature markets such as the US, Japan
and Australia.

Summary of Financial Highlights
Q4
2013

Q4
2012

% Change

FY
2013

FY
2012

% Change

Revenue (S$m)

774

886

(12.6)

3,162

3,354

(5.7)

Profit Before Tax

256

325

(21.4)

892

960

(7.1)

PATMI (S$m)*

221

249

(11.4)

683

678

0.7

Basic Earnings Per Share (cents)

23.6

26.7

(11.6)

73.7

73.2

0.7

8.63

8.03

7.5

NAV Per Share (S$)

* No fair value adopted on investment properties. Investment properties are stated at cost less accumulated depreciation and accumulated impairment losses.

STRONG EARNINGS OF S$683
MILLION FOR 2013 ACHIEVED
Backed by more than 50 years of
experience, CDL has a proven track
record of resilience and of emerging
stronger from periodic economic
turbulence over the past five decades.
Despite challenges in the operating
environment in 2013, the CDL Group
continued to deliver a respectable
performance for FY 2013, posting strong
earnings of S$683.0 million, on par with
the S$678.3 million achieved in FY 2012.
For Q4 2013, net profit after tax and noncontrolling interests registered a decrease
of 11.4% to S$221.0 million
(Q4 2012: S$249.3 million).
Basic earnings per share stood at 73.7
cents (FY 2012: 73.2 cents) for FY 2013
and the Group’s balance sheet remained
healthy with a relatively low gearing
ratio at 20.0% (FY 2012: 25.0%) as at 31
December 2013, without factoring in
any fair value surpluses on investment
properties.
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The CDL Board is recommending an
ordinary final dividend of 8.0 cents per

share in addition to the special interim
ordinary dividend of 8.0 cents per share
paid on 5 September 2013. This brings
the total dividends for 2013 to 16.0 cents
per share.
SINGAPORE’S TOP-SELLING PRIVATE
DEVELOPER IN 2013; ROBUST
PERFORMANCE FOR HOTEL
OPERATIONS
In 2013, CDL and its joint venture
associates sold a total of 3,210 units
(2012: 2,395 units) including Executive
Condominiums (ECs) and was Singapore’s
top-selling private developer.
In the first half of 2014, depending on
market conditions, the Group has lined
up two projects for launch – a 944-unit
condominium with six retail units at
Pasir Ris Grove and a condominium with
845 units at Commonwealth Avenue.
Both sites are strategically located
within close walking distance to the
Pasir Ris and Queenstown MRT stations
respectively.
Millennium & Copthorne Hotels plc
(M&C), the Group’s London-listed hotel
arm, posted a robust performance

with record revenue of £1.04 billion in
FY 2013 (FY 2012: £768.3 million) and
achieved a 69.3% increase in PATMI to
£228.5 million for FY 2013 (FY 2012:
£135.0 million), boosted by recognition
of profits from the completion of The
Glyndebourne project. It should be
noted that the CDL Group has been
progressively recognising profit for
The Glyndebourne project based on
stage of construction for the units sold,
whereas M&C could only book in the
profits in entirety in Q4 2013, when the
development was completed, based on
UK accounting standards. Therefore,
the substantive jump in profits as seen
in M&C’s performance would not be
reflected on the CDL Group level.
GROWTH FOCUS: NEW GEOGRAPHIES
AND PRODUCTS
In addition to the Group’s global
hospitality portfolio through M&C, it
has also continued to build on various
overseas growth engines to drive its
diversification strategy. CDL has taken
deliberate efforts to further strengthen
its financial position over the years and
is well-positioned to leverage on a down
cycle of the property market.

SENIOR MANAGEMENT CHANGES TO
OFFER FRESH PERSPECTIVES
In line with the Group’s strategy to bring
fresh perspectives to address a rapidly
changing and competitive business
landscape, and to be less Singaporecentric, it announced changes to its senior
management team.
With effect from 17 February 2014,
Mr Kwek Leng Joo has been designated
Deputy Chairman of the CDL Group,
relinquishing his post as Managing
Director; while private equity and real
estate investment veteran Mr Grant L.

CDL
Appoints
CEO

Kelley has assumed the role of Chief
Executive Officer (CEO).
In his new role as Deputy Chairman,
Mr Kwek will assist the Executive Chairman
and the Board, while focusing on product
innovation and continuing to provide
leadership on corporate social responsibility
(CSR) and sustainability initiatives as well as
corporate governance matters.
Taking on the mantle as CEO, Mr Kelley
will assume executive responsibilities
for the business direction, overall
development and management of
the Group’s businesses, as well as the
implementation of the business strategies
and decisions of the Board in the
operations of the Group.
With its solid foundation and strong
balance sheet, the Group has its eyes
set on new growth. Leveraging on its
intuition and institutional knowledge, it is
well-placed to seize opportunities and will
continue to evolve with fresh innovative
initiatives and platforms that will deliver
greater value for shareholders.

“In the near-term, the Group,
like all property developers,
will have to grapple with the
uncertain global economic
outlook and challenges in the
domestic landscape.
The Group needs to be less
Singapore-centric as the local
property sector is expected to
face continued headwinds.
Our new management
appointments will help
strengthen and deepen the
expertise of our management
team as we focus on setting
up synergistic platforms
to capitalise on growth
markets overseas and for risk
diversification.”
Mr Kwek Leng Beng
Executive Chairman, CDL

With effect from 17 February 2014, private equity and real estate investment
veteran, Mr Grant L. Kelley, has assumed the role of Chief Executive Officer (CEO)
of CDL.
He has 25 years of global experience in corporate strategy, private equity and real
estate investment in Australia, Hong Kong, Japan, Singapore, South Korea, the
United Kingdom and the United States. Having been a management consultant
for 11 years with Booz Allen & Hamilton (now known as Booz & Co), advising
CEOs of major listed companies in the financial services, resources and healthcare
industries, Mr Kelley will help enhance CDL’s management structures and systems
to strengthen its capabilities and drive greater productivity, which is in line with the
Government’s emphasis.
Mr Kelley has significant investment management experience having led the Asian
real estate investment practices for both Colony Capital and subsequently, Apollo
Global Management, for a combined eight years. Mr Kelley served as Head of Real
Estate, Asia Pacific at Apollo Global Management before his CDL appointment,
overseeing all property investments on behalf of Apollo’s real estate funds
throughout the Asia Pacific region. At Colony Capital, he acquired and managed
the acquisition and management of a wide portfolio of hotel assets, including
Raffles Holdings’ global portfolio in 2005.
Mr Kelley holds a Bachelor of Laws degree from the University of Adelaide, a
Master’s degree in International Relations from the London School of Economics,
and an M.B.A. from the Harvard Business School.
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We Built
This City
Mr Kwek Leng Beng
Executive Chairman
City Developments Limited
The “City” he built turned 50 last year – richer,
greener, and peppered with hotels. At 72, the
Singapore tycoon has more indefatigable energy
than ever, Raini Hamdi discovers.
You’ve just hired the first CEO for CDL,
Grant Kelley. What would you like him
to do?
He is a private equity man who knows how
to invest in real estate, from Japan, China,
Australia to the UK and the US. He also has
experience with hotels, which will help, as
CDL has a big subsidiary hotel group. We
have not yet extracted the full potential
(of Millennium & Copthorne [M&C])
in terms of earnings, assets and value
creation. Private equity people are good in
controlling costs and improving the value
of a property.
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The New York Palace was sold in 2010 for
only US$400,000 per key. Today, anything
less than US$2 million (per key) will not buy
you a five-star deluxe hotel in New York.

How would you like to see M&C grow
and strengthen?
We have been growing. We’ve just
acquired the Wyndham (Grand London)
Chelsea Harbour (and at press time, the
Novotel New York Times Square).

What about emerging markets
or buying another chain, like the
Copthorne Hotels chain that you
bought?
We are looking at emerging markets, but
there’s always a priority. We also looked
at buying another chain over a year ago,
but there were few opportunities in that
chain that we could work upon and the
financials didn’t work. Today one also
competes with many private equity firms,
all flushed with funds. So the whole
dynamics have changed. I tried to repeat
what I did in the early days when I first
started to buy hotels – it’s too late now,
unless you’re willing to pay blindly.

But there aren’t many assets coming into
the market. In any case, hotel capital
values worldwide, Singapore including,
have gone up a lot, but earnings have
not caught up. In Singapore, a three-star
hotel was recently sold at S$900,000
(US$710,000) per key, which was unheard
of before. Grand Park Orchard fetched
S$1.4 to S$1.5 million per key, even
though the rooms are small. Construction
and land costs have gone up.

Don’t you wish you had bought more?
Of course, but don’t forget, at the time,
that kind of money was big, also I didn’t
want to put all my eggs in one basket.
I had a policy to diversify, into global
markets and into different sectors, so if
one sector goes bad, it will be balanced by
another. Look at SARS, when occupancies
dropped to zero in Singapore and East
Asia hotels. But in Europe and America,
business was strong.

So what to do, if there isn’t a lot to buy?
You continue to have the vision to buy,
search. Meanwhile, you add value to your
existing hotels. With the right concept and
proper renovation, you might be able to
increase your rates by 30-50%. That’s as
good as buying or building another hotel,
where you have a gestation period of two
to three years (for hotel construction) in
which there is no income. Then, when the
cycle is up, you can sell it if you like.
Do you see yourself as a hotelier or a
real estate player?
You can say both and add being a
financial man too. Hoteliers might not
be real estate people; they are also
generally not financial people. They
don’t necessarily see things the way I
do. I have come across GMs or even
more senior management staff who say,
‘We must give good service.’ But what’s
the use of giving six-star service and
charging four-star rates?
Hoteliers can be dreamers. They are
polite and articulate. Even if their hotel
occupancy is low, they will give a long
speech on how good the occupancy is.
This is why if things don’t work out (with
people), I have a policy that we must be
brave enough to change them. People

try to advise me, ‘Don’t change or else
no one would dare to join you.’ When I
interview senior people, some of them
have asked me, ’I hear you have a
revolving door practice?’ I reply, ’If you
are suffering from cancer, should you not
seek treatment?’
You are in the hotel industry, you should
know how good they are. In fact though,
at M&C, we have had only one CEO
who was with us for six months only. (The
others served an average of five years, the
longest serving being Richard Hartman).
In the US today, if you’re no good, you
get chucked out pretty quickly.
So it’s not that you’re tough, but they
are weak?
Exactly. Business is business. If you are
frightened, don’t join me. If you’re a
(weakling), I will find out.
It is hard to find a good CEO and it’s
getting harder, isn’t it?
Yes, the world is seeing a lot of hotels
being built. The greatest problem facing
the industry is talent. You have a lot of
people who are willing to work, but they
are not up to the mark. And the good ones
get poached frequently.
International chains earn big money
through management/franchise
fees. Why is this a small part of your
business?
To a large extent, it is because of a
shortage of talent. It is true one’s brand
will be enhanced with more management
contracts/franchises, so it is something we
should do more. But it’s not a priority.
I’m big in management contracts/
franchises in the Middle East (including 25
contracts), with 40 more in the pipeline.
We have a good partner there who’s
aggressive and hands-on. But overall, we
prefer not to be too involved (in this area).
I use the rule of thumb that, in terms of
income, one hotel you own equals 20
management contracts. The fee is based
on percentage of turnover and GOP, but
do you realise how many people and how
much infrastructure you must have? If you
have 10 good hotels, why would you want
to manage other people’s hotels and earn
so little? So, our priority is our own hotels.

So why do the other chains want to be
asset light?
They get better returns because they
have critical mass. But they don’t
appreciate there’s a lot of capital value
to be harnessed (from owned hotels).
My Orchid Inn (Singapore) used to
make less than S$10 million a year. At
the right time, I pulled down the aged
building, had planning approval to build
a condo and sold the units I developed.
I announced a profit that would take
me 30-40 years to make if it were a
management contract.

If you ask me, if I were to be reborn would
I go into hotels? I would say no. Too much
work for too little profit and by the time
you make a profit, you need to channel it
back to keep up with the trends.

How much of your success is luck?
Luck plays a part, especially these days,
when the world is so uncertain. But some
calculated risk and foresight are necessary.
My strengths are, I can analyse and I have
some foresight. I always go with one
fundamental pro and con and not with the
whole host of pros and cons that can make
me unable to make a good decision in the
end. I always believe, if you can solve that
one fundamental issue, the rest will in turn
be solved.

Are you a connoisseur of luxury hotels?
I once asked my late father, ‘Why don’t we
position ourselves as a deluxe developer?’
He said, ‘Why be so silly? You should do
whatever that can make money – deluxe,
middle, lower end – cast your net wider.’

This is why I have bought hotels within
24 hours of being offered. I made quick
decisions because I was confident they
were good buys.
While hotel operations contribute nearly
half of City’s revenues, at the end of it,
the profit contribution is not even 20%.
Hotels don’t make as much as property
development. Also if one does not control
costs one will not make much money. But
we are making strong progress. We now
have training programmes and are raising
the standards of certain services and giving
new amenities. Over time, these costs will
be absorbed.
But yes, even my son once commented
to me, that with hotels, one faces
management issues every day in every
department. But in property, there are
only three chapters, so to speak: you
buy land, get planning approvals then
sell. Yet even he feels that the property
business is not challenging enough and
prefers to be in biotech. In biotech he
can make a lot of money if he identifies
the right biotech. He said, ’I don’t want
to work so hard like you!’

But you have fun with it.
Yes, but up to a certain point. You travel so
much that you suffer from jet lag. Everywhere
I go, I don’t see the country’s sights, but I try
to see the latest trends at places I travel to. I
check what are people doing there that is so
good? Can we think of something better or
modify what they’ve done?

This is the right strategy. Some people focus
on luxury only because they want to create
a statement for themselves. But the trick is,
a three-star makes more money than a fourstar, a four-star more than a five-star. Pick
your choice. I choose to cast my net wider
so I have better profits and spread my risk.
So you’re not keen to build your
own luxury brand, even with your South
Beach project in Singapore?
What’s the objective? To make money or to
create a statement? I don’t need to create
a statement. I think I’m already known
in the hotel world, maybe better known
in the hotel world than in the real estate
world. When I bought The Plaza New York,
people said, ‘Who’s this Singaporean in
New York buying The Plaza?’
Why did you tender for South Beach
about five years ago?
Initially, I was not interested. One day, I
went to the DTZ office at Shaw Towers
along Beach Road, from where I could see
the new developments in the city’s financial
district. I had unobstructed views. Location
and the priceless views were the deciding
factors. South Beach is just across the
road from the convention centre, Suntec
Singapore. That’s why several international
chains have knocked on our doors to
manage South Beach. But we haven’t
made a decision on who will manage
South Beach.
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Are you inclined to outsource or
self-manage?
Sometimes, after calculating management
fees, I feel you can be better off managing
the hotel yourself. One can’t assume that
international management will perform
better. They may get you a higher rate
(because of the brand), but if the hotel
management group has five hotels in
Singapore and each day they have 500
rooms to fill, how much is your share of the
business?

I understand you’re creating another M
– M Social.
I’m trying to create another lifestyle
category, this time for young people who
want to socialise and interact with one
another, use technology, want to see and
be seen.

What is the one thing international
management companies have not learnt
through all these years?
Some are living on past glory or the
perception that their brands can drive a
lot of business. It was true perhaps in
the early days.

Growing up, did you tell yourself, ’I’m
going to be the second richest man in
Singapore?’
(Laughs) First, I want to make a correction.
Nobody actually knows how rich a person
is. One can only speculate. Do you think
Forbes is accurate? Forbes gives you a
rough idea of the wealth of a person in its
publications. Most times, they take into
account the market capitalisation in the
person’s equities portfolio, which may not
be the true or full figure.

After the (former) Westin (Plaza &
Stamford), which had 1,500 rooms, left
Singapore, we brought in The St. Regis
brand for our hotel. How many Westin
customers shifted to St. Regis? Not many.
(Both brands are owned by Starwood
Hotels & Resorts.)
Also, even though chains love to talk
about consistency, and try their best to
achieve it, their products are not always
consistent. I can assure you that many a
four-star hotel in London is only as good
as a three-star here.
What’s your vision for South Beach? And
why Philippe Starck?
I want to create a hotel that is not a cookie
cutter. Something that is both lifestyle and
luxurious, that will make you go ‘waaah’
when you see the lobby and, by the time
you reach your room, your mind is no
longer so jumpy; you just want to relax.
So we thought of Philippe Starck. His
design is more down-to-earth now.
Previously, his concepts at times were
edgy, like Alice in Wonderland (jokes).
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People don’t like cookie-cutter products.
When I built my Studio M, the first loft
hotel in Singapore, people loved it.
Singaporeans do staycations at the hotel.
It attracts the hip crowd, who party there
over the weekends. The occupancy and
rates have been high from day one.

Is there any other gap left?
One day I would like to build a two-star
hotel, but one that will have a strong
talking point.

A lot of Asians are private people. Why
should they want to reveal their assets? It’s
not like we want to be subjected to probity
checks.
Do you like such rankings?
It’s fun to read.
What does ‘rich’ mean to you?
I’ve always said, someone worth $100
million may have a higher standard of
living than a person worth $1 billion.
I do not spend money carelessly. I used
to enjoy super cars. I like to stay in nice
hotels, not necessary six-star but ones that
make me feel good, comfortable and,
most importantly, happy.
What motivates you now?
It has always been, and still is, about
being passionate about what I do. If
you’re not, at best you will be a mediocre
performer. And what a waste, if you have
the knowledge and experience, not to
contribute or pass that on to others. I
learnt years ago that by working, you
keep your mind active. It’s like driving a
car – you don’t want to apply the brakes,
which make the car falter, you keep going
till it’s over.

“Luck plays a part, especially
these days, when the world
is so uncertain. But some
calculated risk and foresight are
necessary.”

So retirement is not on the cards?
I don’t think about it. I feel young at heart.
I feel I can contribute to the business and
society. I’ve seen friends retire at 35 and
are bored after two years of going round
the world.
When your late father handed the
reins to you and your brother, he said:
“I hope the young will emulate the
older generation in their indefatigable
energy for hard work, spirit and
tenacity.” What would you say when
it’s time to hand over?
That philosophy is correct. But it’s up
to the individual – some accede to that
philosophy, for others, it matters not.
I would say, at end of the day, you must
ask, have I done anything useful to my
business? How much more can I contribute
to my business? Am I happy to do so?
Don’t you wish to see your legacy
continue?
Every father wishes that. But one can
only try.
This article was first published in TTG
Asia on February 21, 2014. It has been
reproduced with permission. TTG Asia
has been Asia-Pacific’s leading travel
trade business resource since 1974.

CDL’s
Executive
Chairman
Receives
REDAS
Lifetime
Achievement
Award
“With this recognition of
lifetime achievement, I will
continue to provide my voice to
REDAS whenever asked.”
Mr Kwek Leng Beng
CDL’s Executive Chairman

As a property veteran who has helped
shape the property industry, seen
through cycles of upturns and downturns
in the market over the years, and
transformed CDL from a loss-making
company into a profitable real estate
giant, CDL’s Executive Chairman
Mr Kwek Leng Beng has no doubt
earned himself a distinguished reputation
amongst peers in the property industry.
On 7 February, Mr Kwek was honoured
with the inaugural Real Estate
Developers’ Association of Singapore
(REDAS) Lifetime Achievement Award, for
his significant and on going contributions
to the community and the nation, and for
his influence in the property industry.
The REDAS Lifetime Achievement
Award was presented to Mr Kwek, who
is also REDAS’ Patron, by Minister for
Education, Mr Heng Swee Keat, at the
REDAS Spring Festival lunch held at W
Singapore – Sentosa Cove.

Mr Kwek Leng Beng (left), CDL’s Executive Chairman, receiving the inaugural REDAS Lifetime
Achievement Award from Minister for Education Mr Heng Swee Keat (middle). The award was
presented at the REDAS Spring Festival lunch held at W Singapore – Sentosa Cove, which was
presided over by REDAS President Mr Chia Boon Kuah (right).

In his acceptance speech, industry
stalwart Mr Kwek said: “REDAS’
standing today has been achieved
through a long and arduous journey.
The Association has grown larger... and
has continued to establish its credibility
in the industry. We developers have
been a part of nation building. I am very
proud to have seen the Association’s
evolution over the years and witnessed
Singapore’s progress as a vibrant City
State with many world-class, iconic,
sustainable buildings.”
REDAS paid tribute to Mr Kwek for
guiding the association through several
difficult periods, such as the property
crash in the early 1980s. He also helped,
together with other developers, to
reform the sector with actions such as
the introduction of the Developers’
Fund to protect buyers. This measure
enforced the rule that money collected
for a specific project could not be used
for any other purposes.

As a long serving member of REDAS,
Mr Kwek remarked that he felt it was his
duty to share his experiences and to put
forward suggestions.
“With this recognition of lifetime
achievement, I will continue to provide my
voice to REDAS whenever asked,” he said.
REDAS was founded in 1959 by a
small, dedicated group of real estate
developers who felt the need to band
together to raise standards and promote
the industry’s interests.
Through its foresight and vision, REDAS has
since evolved to become an established
institution, plugged into a global network
of like-minded organisations dedicated
to excellence, creativity and enterprise in
the real estate industry. REDAS members
work closely with the Government to realise
its long-term approach towards urban
planning, good governance and strong
public-private partnerships.
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Coco Palms –
Final Development in Pasir Ris Grove
and Closest to the MRT Yet
architectural forms, balanced with wide
open spaces and lush landscaping.
On the other hand, there are also six retail
units within the development which are
gazetted for a variety of uses, including
retail, takeaway food shops or provision of
services.

Smart Designs, Stylish Interiors
Within individual units, homebuyers will
be spoilt for choice with smartly fitted one
and two-bedroom apartments, dual-key
units, family-sized three, four and fivebedroom units, to exquisite penthouses
– the ultimate in luxury. To lend further
customisation, two different options of
quality finishes are available alongside the
well-appointed interiors.
Artist’s Impression

Coco Palms is a tranquil sanctuary tucked away in the Pasir Ris Grove residential enclave. Yet, it is
still conveniently located just five minutes away to Pasir Ris MRT station and White Sands Shopping
Mall. The upcoming Singapore University of Technology and Design and the United World College
of South East Asia – East Campus are also close by.

Picture swaying palm trees, a sunny
lagoon filled with shimmering blue waters
and pockets of private coves offering
quiet seclusion.
If what came to mind was a luxury
beach resort, that might not be far
off the mark, as CDL’s latest, stunning
residential development, Coco Palms,
takes its architectural inspiration from
some of the world’s best and most
exclusive resorts such as the Maldives,
the Caribbean and Fiji.
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A 944-unit development with six retail
units for sale, Coco Palms is nestled
within the serene Pasir Ris Grove
enclave, minutes away from Pasir Ris
MRT station and White Sands Shopping
Mall. It combines home comforts
seamlessly with the laid-back charms of
a luxury beach resort.

CDL is familiar with the area, having
launched other successful residential
projects in the Pasir Ris Grove locale
which include the fully-sold Livia, NV
Residences, The Palette and D’Nest,
which is 93% sold. Coco Palms is the
final condominium to be launched by
CDL in Pasir Ris Grove. It sits on the last
plot of land that is also situated nearest
to the Pasir Ris MRT station, completing
CDL’s vision of transforming the Pasir Ris
Grove neighbourhood into a vibrant and
welcoming residential enclave.

A Thoughtfully-Created
Development
Consisting 12 blocks of apartments,
Coco Palms is designed by the wellrespected AXIS Architects, who have
based the development’s design
philosophy on sleek and modern

Each unit is also smartly designed in a
variety of layouts which offer intelligent
storage solutions, maximising space to
suit different needs. For example, in onebedroom units, a fold-out ironing board
concealed in a cabinet makes it space
efficient. In the two to five-bedroom
and dual key residences, a choice of
two unique smart storage systems are
available – storage flushed with floor
level or bay-window level. Both are
specially designed to accommodate extra
bedding and luggage without consuming
additional space.
In keeping with the luxurious resort theme
Coco Palms offers, the finest fittings and
finishes take pride of place in each unit.
In the kitchen, there is a suite of premium
appliances from Teka, such as the kitchen
hood, hob and oven. An added feature on
tap in every kitchen is the built-in Hyflux
Ultrafiltration System which supplies
purified drinking water. The elegant
modernity continues into the bathroom
with Kohler accessories from basins to
bathtubs (the latter in selected units only),
as well as Grohe mixer taps.

A Resort Getaway, Right at
Home
A plethora of resort-inspired facilities
are available within Coco Palms with
extensive water features comprising a
lagoon and four pools. With blue waters
surrounding the residences, every day will
feel like a beach getaway without leaving
home.
The Coastal Cove is the perfect place for
a sojourn in the cooling waters, while the
tropical landscape is exemplified in the
riches of Cozy Cove – quiet inlets which
offer pockets of privacy amidst the allure
of water features. For a welcome respite
from the day, soak in the Salt Water Pool
or the Onsen-style bath for a renewed
sense of well-being.
Over at the stunning three-storey
clubhouse Club Cocomo, residents can
enjoy a good workout in the spacious
and well-equipped Gymnasium, which
overlooks the Lagoon Pool, entertain
in the Games Room, or catch a movie
in the Screening Room. For a private
party, the fully-equipped Gourmet Hall is
perfect for hosting a cook-out, while the
spacious Function Hall is ideal for a family
gathering.

Convenience and Accessibility
All Round
Housed in an enviable neighbourhood
that offers myriad amenities, good
transport networks and leisure options,

For Illustration Only

The two-bedroom dining area is cosy and chic, making it ideal for hosting intimate gatherings.

Coco Palms is an ideal residence for
couples, families and multi-generational
families looking to set up a home, while
singles and investors will also value
the easy accessibility and convenience
the development offers. Besides being
located conveniently to Pasir Ris MRT
station, Pasir Ris bus interchange and
White Sands Shopping Mall, there is
excellent accessibility to the city with
major expressways such as the TPE, PIE
and ECP, as well as the upcoming Cross
Island Line which starts from Changi and
runs through Pasir Ris.
Coco Palms is also a short drive to the
upcoming exciting lifestyle destination,
Project Jewel at Changi Airport, as
well as IKEA, Giant Hypermarket and
Courts which are one-stop shops for

home essentials. Leisure options abound
as Downtown East’s E! Hub is within
easy reach and is ideal for recreational
activities with its theme park, bowling
and cinema facilities. For a back to
nature experience, Pasir Ris Park and
the Tampines Mountain Biking Trail are
close by.
An array of schools are also within close
reach, including St. Hilda’s Primary and
Secondary School, Park View Primary
School, Hai Sing Catholic School, and
tertiary institutions like Tampines Junior
College, Temasek Polytechnic and
the upcoming Singapore University of
Technology and Design. International
schools like the United World College
of South East Asia – East Campus, The
Japanese School (Changi Campus), One
World International School and Overseas
Family School (under construction) are
also in the vicinity.
Most attractively, Changi Airport (where
expansion plans have been slated for),
Changi Business Park, Tampines Wafer
Fab Park and the Pasir Ris Wafer Fab
Park are also within easy reach of Coco
Palms, bolstering its popularity with
professionals and expatriates who work in
these vicinities, offering the potential to
command competitive rental yields.

For Illustration Only

The living room of the four-bedroom apartment is spacious, bright and designed with both
function and comfort in mind.

Coco Palms, the final residential
development in the coveted Pasir Ris
Grove enclave, will be launching soon.
For enquiries, please call the sales hotline:
(65) 6583 1811 or (65) 9371 8285.
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Built in 1927, the property was fully
renovated to very high standards in
2010, under the direction of one of Italy’s
foremost architects and designers,
Italo Rota.
M&C’s Chairman Mr Kwek Leng Beng
said: “This acquisition adds an important
new travel destination to M&C’s European
portfolio. We have been seeking to
establish a presence in Rome for many
years, and this acquisition continues our
strategy of selective growth through careful
investment in key gateway cities. Rome is
one of the most popular tourist destinations
in the world, with Via Veneto being one of
the city’s most attractive streets. The hotel
does not require material capital investment
– having been very recently refurbished –
or significant management infrastructure.
Its location together with the quality of
the product and its high service levels will
enhance the Millennium brand experience
and reputation.”

Acquisition Puts M&C
on Road to Rome

Built in 1981, the four-star hotel
underwent extensive renovations to all
guest rooms, public spaces and service
areas that were completed in 2013. It will
continue to operate under the Novotel
brand by Accor Group.
“The property is an important strategic
investment for M&C and will complement
our existing midtown and downtown
Manhattan hotels without adding
significantly to central management
costs,” said Mr Kwek.
Adding to its London portfolio is the
Wyndham Grand London Chelsea

Harbour, which was purchased at £65.0
million. The luxury property is located
on the River Thames and is part of the
Chelsea Harbour development. It has 154
rooms and four penthouses, as well as
meeting space that can host conferences
for up to 800 people.
Completion of the acquisitions for
Boscolo Palace Roma and Novotel
New York Times Square New York are
expected to take place in Q2 2014,
while the purchase of Wyndham
Grand London Chelsea Harbour was
completed in the first quarter of
the year.

This acquisition follows the purchase
of Novotel New York Times Square in
February 2014 and a London hotel in
the Chelsea Harbour district in
December 2013.
Located in the heart of the Manhattan
theatre district, the Novotel New York
Times Square, (acquired at US$273.6
million) contains the 480-room hotel, a
penthouse apartment, and limited office
and rental space.

The luxurious Wyndham Grand London Chelsea Harbour is located on the River Thames and is part
of the Chelsea Harbour development.

Situated on Via Veneto, the 87-room Boscolo
Palace Roma is M&C’s first hotel in Italy.

In a span of three months, Millennium &
Copthorne Hotels plc (M&C) is boosting
its global presence with three acquisitions.
The latest of these is the Boscolo Palace
Roma (acquired at €65.5 million) in Rome,
marking the Group’s maiden foray in Italy.
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The Restaurant & Lounge Bar Cadorin is adorned with frescoes by Guido
Cadorin, depicting the upper classes of Rome in the 1930s.

Located on Via Veneto, the five-star
property offers 87 luxury guest suites
in the heart of one of Europe’s greatest
leisure and business travel destinations.
It is also very well-situated to serve the
needs of visitors to Vatican City.

The newlyredesigned Novotel
New York Times
Square hotel is within
walking distance from
New York’s prime
attractions such
as Times Square,
Central Park, and
Fifth Avenue.
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The elegantlydesigned guest
rooms and suites
are equipped with
high-speed wire and
wireless internet
access, LCD TV
and connections
for various portable
electronic devices.

Millennium
Resort
Hangzhou:
M&C’s First
Resort in
China

Millennium & Copthorne Hotels plc
(M&C) has opened the Millennium
Resort Hangzhou, its first resort in
China. Its opening in the first quarter of
2014 marks a new milestone in M&C’s
expansion in the Chinese mainland,
bringing the total number of properties
in the country to 11.
The resort lies in the JiuXi (Nine Creek)
district and is in a unique geographical
area known for its natural beauty, and is
surrounded by the famous Longjing tea
plantations. It faces the Qiantang River
to the south, and West Lake Scenic Area
to the north. Nearby are world renowned
attractions such as Liuhe Pagoda, Lingyin
Temple and Song Dynasty Town.
Located in an idyllic setting, Millennium
Resort Hangzhou is a mere 35-minute
drive from Hangzhou Xiaoshan
International Airport, and 15 minutes from
the downtown area and railway station.
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There are 151 elegantly-designed
guest rooms and suites with private
balconies and charming views of the
natural surrounds and tea plantations.
Generously sized from 45 to 100 square
metres (sqm), the rooms are equipped
with high-speed wire and wireless
internet access, LCD TV and connections
for various portable electronic devices.
Bathroom amenities include double
vanities, a standing shower, and a
bathtub with panoramic views.

Middle East Expansion Continues
with Three Hotels in Iraq
An architectural landmark, the Grand Millennium Hotel Sulaimani
is the tallest standing structure in the city and welcomes travellers
entering Sulaymaniyah.
The Millennium Kurdistan Hotel & Spa will provide first class
facilities to guests staying in the Kurdistan region for business
and for those looking for upscale accommodation in close
proximity to hospital facilities.

Guests and visitors alike will be pampered
with culinary delights offered by the
resort’s three dining outlets – Ten Creek,
CHA BAR and MUSIQ Room. The 400 sqm
Grand Ballroom and multi-functional
meeting rooms are well-equipped with
the latest technology. Together with
dedicated kitchen and pantry areas, and
a professional catering service team,
Millennium Resort Hangzhou is ideal for
meetings and banquets.
For relaxation, the resort’s Oxygen Club
provides a fitness centre with state-ofthe-art facilities, an indoor pool, a sauna,
steam room and private locker rooms.
Bicycles are available for rental to explore
the countryside, while shuttle buses
provide convenience and accessibility to
various attractions and sightseeing areas.
More than just a great location,
Millennium Resort Hangzhou will bring
impeccable and highly personalised
service to all guests, continuing the
tradition of being a warm and genuine
host that is the very essence of this Asian
hospitality brand.

Millennium and Copthorne (M&C)
Middle East & Africa (MEA) continues its
regional expansion with the opening of
its latest hotel – the Grand Millennium
Hotel Sulaimani. This iconic property in
Kurdistan is M&C’s third hotel in Iraq.
The grand opening of the hotel took
place under the patronage of Prime
Minister of the Kurdistan Regional
Government of Iraq, Mr Nechervan
Barzani, along with many dignitaries and
high ranking officials. Media and guests
from all over the country attended a
gala dinner and witnessed a spectacular
fireworks display. The opening marks
M&C’s third Grand Millennium in the
Middle East region and the first outside
the United Arab Emirates (UAE). To date,
M&C has six Grand Millenniums around
the world.
The five-star deluxe property boasts 253
beautifully-appointed rooms and suites with
floor-to-ceiling windows and is conveniently
located just a short distance from the
Sulaymaniyah International Airport.

“We are delighted to announce
the opening of this five-star deluxe
property in Kurdistan. The next 12 to
18 months represent a very busy period
for the company where an additional
10 hotels should be opening across the
region in UAE, Kuwait, Muscat, and the
Kingdom of Saudi Arabia (KSA). This
is in line with our three-year target to
be operating 50 properties across the
Middle East and Africa. We are also
pleased to see most of our brands
being deployed in the future openings
from Grand Millennium, Millennium and
Copthorne Hotels,” said Mr Ali Hamad
Lakhraim Alzaabi, President & CEO,
M&C (MEA).

expected to attract both business and
leisure travellers.

The opening follows shortly after the
opening of two hotels last year – the
Millennium Kurdistan Hotel & Spa, and
the Copthorne Hotel Baranan.

Amenities include meeting rooms, an
all day dining restaurant, an Italian
restaurant, a cigar bar, and a Duplex
Entertainment Center.

Situated in the developing outskirts of
Sulaymaniyah, Millennium Kurdistan
Hotel & Spa offers 135 contemporary
guest rooms and suites, and it is

M&C (MEA) aims to operate 50
properties by 2017 and these new
openings increase its operating portfolio
to 17 hotels in the MEA region.

Millennium Kurdistan Hotel & Spa is
located adjacent to Faruk Medical City, a
leading medical institute in the country.
The property is set to supplement the
rooms provided by Millennium’s existing
Copthorne Baranan property.
On the other hand, the Copthorne Hotel
Baranan is a four-star hotel also located
in the tourist district of Sulaymaniyah.
The seven-storey hotel offers a
contemporary setting with 72 guest
rooms, six suites, eight service rooms
and seven elevators.
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Project: Eco-Office
Goes Regional

CDL Wins Inaugural
Singapore Creative
CSR Award
At the inaugural Singapore Creative CSR
(Corporate Social Resonsibility) Awards
organised by the Association of Accredited
Advertising Agents (4As), CDL emerged
the winner in the Best of Category –
Environment. This award is an affirmation
of CDL’s long-standing efforts to champion
the development of green buildings and
sustainable business practices in Singapore.
CDL’s win centred around its two green
“gifts to the nation” in commemoration
of its 50th anniversary in 2013: My Tree
House – World’s 1st Green Library for Kids
and the CDL Green Gallery @ Singapore
Botanic Gardens (SBG) Heritage Museum –
Singapore’s First Zero Energy Green Gallery.
Both projects are prime examples of
eco-buildings that utilise innovative,
environmentally sustainable materials
and technologies that exemplify CDL’s
green building expertise. They are also
steered by green principles in the areas of
programming and community outreach,
helping to raise greater environmental
awareness among the young and the
community at large.

My Tree House encourages children to
discover more about the environment,
through its vast collection of reading
materials, multimedia installations and
activities.
On the other hand, the CDL Green
Gallery will showcase greening and
botanical-related exhibits, with the
first being the “Living in a Garden”
exhibition. It focuses on Singapore’s
greening journey and will run till endJune. The Gallery will also support
the 155-year-old SBG’s bid to become
Singapore’s first UNESCO World
Heritage Site.
The Singapore Creative CSR Awards
recognise and honour public and
private organisations for creative,
sustainable and effective CSR
programmes and projects. Besides
demonstrating ethical values, the CSR
initiatives should also display evidence
of the organisation’s commitment
towards sustaining the programme
for the long-term, as well as having a
significant impact on the community.

W Singapore – Sentosa Cove’s iconic design,
vivid interiors and innovative lifestyle elements
have made it an ultimate lifestyle destination.

Cube 8 and
W Singapore –
Sentosa Cove
awarded
Singapore Good
Design Mark
Alongside the Singapore Creative
CSR Awards presentation, the award
ceremony for the inaugural Singapore
Good Design Mark Awards (SG Mark)
also took place as part of the Design
S Gala Dinner and Awards Night on
13 March. CDL picked up two SG
Mark awards for its Cube 8 residential
development and W Singapore –
Sentosa Cove hotel development
respectively.
Initiated by the Design Business
Chamber Singapore, the SG Mark is
modelled after Japan’s prestigious
Good Design Mark (G Mark), as a
comprehensive design system to
promote global quality standards and
holistic design practices for business
competitiveness and growth.
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My Tree House – World’s 1st Green Library for Kids at Central Public Library was purposefully
conceptualised, constructed and operated with environmental sustainability in mind.

It also serves as a design standard
that allows organisations to
differentiate themselves as a design
and innovation leader, based on
design excellence.

Minister of State for National Development, Mr Desmond Lee, (front row, seventh from left), SEC Chairman, Ms Isabella Loh (front row, sixth from left), and
CDL’s Head of CSR, Ms Esther An (front row, eighth from left), with the Project: Eco-Office Label recipients.

When Project: Eco-Office started out 12
years ago, it was a green movement to
encourage sustainable practices within
offices in Singapore. Today, this campaign
has not only gained traction in Singapore
with close to 200 unique offices certified
as Eco-Offices, but has now further
evolved into a regional effort as active
plans have been laid out to certify offices
in Malaysia and Indonesia by end-2014.
This was announced at the annual Project:
Eco-Office Presentation Ceremony held on
20 March, at the Singapore Post Centre,
graced by Minister of State for National
Development, Mr Desmond Lee. EcoOffice Label certificates were presented
to 79 new offices covering 18,000 staff
in diverse fields including government
agencies, aviation, banking, education,
interior design and manufacturing.
Some companies which have pledged to
take Project: Eco-Office regional include
Sky Creation Pte Ltd, an interior design
and renovation company in Singapore,
which plans to have its regional office in
Kuala Lumpur Eco-Office Label certified.

Holcim, a global building materials
company with production sites spanning
70 countries, certified its local arm, Holcim
(Singapore) Ltd, in 2010. It is preparing
its Indonesian office for Eco-Office Label
certification by end of this year.
Launched in 2002, Project: Eco-Office
is a collaboration between CDL and the
Singapore Environment Council (SEC).
The outreach initiative assists offices
in Singapore by increasing awareness
amongst workers and making available a
range of knowledge-based and practical
resources to cultivate environmental
consciousness and practices at the
workplace.
Applicants for the certification go
through the Eco-Office Rating System
that allows offices to evaluate their levels
of environmental commitment, based
on parameters revolving around the
company’s policies, consumption, waste
management and recycling practices.
Offices that achieve a satisfactory rating
will then receive an Eco-Office Label.
The benefits of the certification include

access to socially and environmentally
responsible corporate networks and
an ability to promote the office’s
environmental credentials.
Ms Esther An, CDL’s Head of Corporate
Social Responsibility (CSR) said:
“As a pioneer and firm advocate of
sustainability, CDL has been committed
to green buildings and CSR for close
to two decades now. Environmental
sustainability is deeply embedded in
CDL’s corporate culture and operations.
Project: Eco-Office was conceptualised
over a decade ago, when little was
being done to encourage the uptake
of eco-friendly habits at the workplace.
As a major landlord in Singapore, we
recognised the important need to
change the way businesses work, think
and manage resources at the workplace.
As a partner and initiator of Project: EcoOffice with SEC, CDL is heartened to see
how the programme has expanded and
achieved behavioural change within the
business community, and especially how
it has grown from a local to a regional
initiative.”
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CDL’s Sustainability Efforts
Given Global Recognition
As the first Singapore company to be
listed on the prestigious Corporate Knights
Global 100 Most Sustainable Corporations
in the World ranking back in 2010, CDL has
once again landed a spot on the coveted
list this year, for the fifth consecutive year.
In addition, it was ranked 39th, 13 places
up from last year’s ranking of 52nd.
CDL’s commendable showing this year in
the Global 100 index is testament to its
efforts to integrate responsible corporate
practices and its enduring commitment
to green building into its business
operations. In fact, CDL has also been
recognised by two other well-regarded
global sustainability benchmarks for
its sustainability achievements – the
FTSE4Good Index series since 2002,
and the Dow Jones Sustainability Indices
since 2011.
Ms Esther An, CDL’s Head of Corporate
Social Responsibility said: “Being the only
Singapore company listed on the Global
100 Most Sustainable Corporations in
the World for the fifth consecutive year
affirms CDL’s long-standing commitment
to sustainable best practices. Since the
mid-1990s, CDL has dedicated itself to
the vision of conserving as we construct.
We are glad that our sustained efforts
have placed us amongst the best-in-class
corporations worldwide.”
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CDL’s green building leadership and commitment to sustainability has been further strengthened
with several prestigious accolades, such as 11 Tampines Concourse (top) and City Square Mall
(above) being the first buildings in Singapore to be awarded the prestigious LEED-EBOM status
since the scheme’s inception in 2004. CDL’s inclusion in the Corporate Knights Global 100 Most
Sustainable Corporations in the World ranking also means that the Company is the only Singapore
company to be listed on this global benchmark for five consecutive years.

The results of this year’s Global 100 ranking
were announced in January in Switzerland,
at the Davos World Economic Forum.
Now in its 10th year, the Global 100
index has come to be recognised as the
gold standard in corporate sustainability
analysis, and companies named to the
Global 100 index are regarded as the top
overall sustainability performers in their
respective industrial sectors.

This recognition in the Global 100 index
comes on the heels of other sustainabilityrelated honours CDL picked up in
recent months, such as the IR Magazine
Awards’ (South East Asia) inaugural Best
Sustainability Practice category; the EcoGreen Outstanding Leadership Award at
the Asia Responsible Corporate Awards,
and the Best Sustainability Report from
Singapore at The National Center for
Sustainability Reporting’s 9th Indonesia
Sustainability Reporting Awards.
In addition, CDL has also garnered several
other well-regarded international and local
awards which further cement its leadership
in sustainability and green building.
One such prestigious international
recognition is the United States Green
Building Council (USGBC) Leadership in
Energy and Environmental Design
(LEED) Certification.
Just last year, CDL’s office building 11
Tampines Concourse received the LEED
Platinum Certification, while CDL’s ecomall City Square Mall received the LEED
Gold Certification. The certifications were
awarded under LEED for Existing Buildings:
Operations & Maintenance (EBOM), an
internationally-recognised green building
rating system that identifies and rewards best
green operational practices such as using
less energy, water and natural resources and
improving the indoor environment.
Both are the first buildings in Singapore to
be awarded the LEED-EBOM status since the
scheme’s inception in 2004, with City Square
Mall also being the first mall in Singapore to
have achieved this prestigious certification.
As one of Singapore’s pioneer ecochampions and leader in Green Building,
CDL also has the honour of being the first
developer to be accorded the Building and
Construction Authority (BCA) Green Mark
Champion Award (2008); Built Environment
Leadership Platinum Award (2009), and the
Green Mark Platinum Champion Award
(2011). In addition, CDL was the first
developer to receive the Quality Excellence
Award – Quality Champion (Platinum),
and was also the first private developer
to receive the inaugural Construction
Productivity Award – Advocates (Platinum),
both in 2013.

Earth Hour
of “Epic”
Proportions
As Singapore’s leading green
developer with a long-standing
commitment towards raising
environmental awareness and
conservation, CDL once again lent
its support to the annual Earth Hour
campaign, held on 29 March.
Earth Hour is organised by the
World Wide Fund for Nature (WWF).
This global event aims to spread
the message of environmental
conservation by encouraging
collective action from individuals,
businesses, governments and
organisations to turn the lights off
for one hour on a designated day. This
symbolic act is a global movement
to increase awareness about global
warming and for participants to
pledge their support to fight climate
change.
CDL has been a strong supporter of
Earth Hour since the campaign’s launch
in Singapore in 2008. Its steadfast
support continued this year as 15
commercial and industrial buildings
managed by CDL such as its flagship
Republic Plaza, Tampines Grande,
Quayside Isle and City Industrial
Building participated in Earth Hour
by switching off the buildings’ façade,
non-essential lights and logo lighting
from 8.30pm to 9.30pm.
In total, CDL invited 366 of its office
and industrial tenants to take part
in Earth Hour. A resounding 94% of
tenants supported the initiative.
At City Square Mall, Singapore’s first
eco-mall owned and managed by

CDL, the mall went the extra green
mile during Earth Hour with a free
movie screening of animation film,
“Epic” which was warmly received
by shoppers. City Square Mall
also organised fringe activities to
engage and spread the message of
environmental awareness to the public,
with stage games and an electronic
waste (e-waste) recycling booth to
encourage recycling of gadgets such as
mobile phones, blenders and radios.

“Switch Off, Turn Up”
In addition to Earth Hour, CDL also
supported the i Light Marina Bay
Festival 2014, which took place
from 7 – 30 March. As Asia’s first
sustainable light art festival, one of
the key objectives was to promote
sustainability and energy efficiency.
To achieve this, the organisers of
i Light Marina Bay Festival introduced
a “Switch Off, Turn Up” campaign,
where stakeholders situated around
the Marina Bay area were encouraged
to switch off non-essential lighting
and where possible, and increase airconditioner temperatures during office
hours in the period that the festival
took place.
As a major landlord with buildings
around the district, CDL lent its support
by not only ensuring that its buildings
within the Marina Bay vicinity – such as
Republic Plaza and City House – took
part in the campaign, but that all 15
buildings which CDL manages across
the island also adhered to the “Switch
Off, Turn Up” movement.
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CDL Named Distinguished
Patron of Heritage
On 25 April, CDL was conferred The
Distinguished Patron of Heritage Award,
the top-tier category under the Patron
of Heritage Awards 2013, accorded by
the National Heritage Board (NHB).
The Patron of Heritage Awards
celebrates and recognises the donations
and contributions of individuals
and organisations who have given
generously to heritage causes.

Snapshots of
Our Heritage
in Green

“In today’s fast-paced world, it
is easy to forget our past. But
heritage is an irreplaceable
source of life and inspiration, an
anchor that grounds people to
our beginnings and identity.”
Mr Kwek Leng Joo
CDL’s Deputy Chairman

CDL was presented the highest tier
recognition by NHB to acknowledge its
“gift to the nation”, where it donated
the CDL Green Gallery @ Singapore
Botanic Gardens (SBG) Heritage Museum
– Singapore’s First Zero Energy Green
Gallery, as well as its contributions
towards the exhibits that are featured in
the SBG Heritage Museum, located at
Holtum Hall in the Gardens.

Aptly titled “Heritage in Green”, the
photography exhibition was first held at
the Gardens in conjunction with the official
opening of the CDL Green Gallery and
SBG Heritage Museum in November 2013.

These were donated in celebration
of CDL’s 50th anniversary, and to also
commemorate 50 Years of Greening
Singapore – both of which took place
last year.

As a nature lover and a keen supporter
of heritage conservation, Mr Kwek has
frequented the Gardens since he was nine
years old. Familiar with every nook and
corner, he captured the lush beauty and
historical features of the Gardens in a very
personal way.

The SBG Heritage Museum features
interactive exhibits and panels that
share little-known facts of the Gardens’
rich heritage, as well as rare artefacts
including botanical books, paintings,
and more. The new amenities will help
to raise awareness on Singapore’s green
heritage and the concept of our City in
a Garden.
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Established in 1879, today’s Palm Valley is home to over 220 species of palms, and is perhaps the
most strikingly beautiful element of the Gardens’ landscape. Families and friends regularly gather
for picnics in this green sanctuary under the shade of the elegant palm trees.

In support of Singapore’s bid to have the
Gardens included as a UNESCO World
Heritage Site, Mr Kwek Leng Joo, Deputy
Chairman of CDL, who is also an avid
photographer, has captured a series of
photographs to showcase the beauty and
heritage of the Gardens. Mr Kwek hopes to
do his part for the Gardens by helping to
raise public awareness of the UNESCO bid
which requires community engagement.

The CDL Green Gallery (which saw CDL
and 10 like-minded partners coming
together to design and construct the
innovative eco-friendly building) and the
SBG Heritage Museum, were opened by
Prime Minister Lee Hsien Loong.

In all, CDL’s support towards the CDL
Green Gallery and exhibits in the
Museum came up to a value of over
S$2 million, in cash and in kind.

Established in 1859, the Singapore
Botanic Gardens (SBG) is a much loved
green oasis which has played an integral
role in Singapore’s social, economic and
scientific developments over the past 155
years. The Gardens has provided a green
sanctuary for urban dwellers and served
as a second home to many nature lovers,
joggers, couples, families and students. It
has also etched out an indelible spot on
Singapore’s social landscape, having been
an integral part of countless momentous
occasions and personal experiences of
generations of visitors.

Mr Kwek shared: “I asked myself, if this
was the last visit I ever made to the
Gardens, what areas would I wish to
capture as my cherished memories?”

The CDL Green Gallery showcases two innovative green features incorporated for the first time in
Singapore – the first is Hempcrete, an eco-friendly biomaterial, and the second is a prefabricated
modular construction system, which is easy-to-build and has a lower environmental impact.

Through his photos, he hopes to share
about the rich heritage and diverse
botanical collections of the Gardens with
more Singaporeans and tourists alike.

The location where the Bandstand sits on today is known as the Bandstand Hill, a raised flat
area where military bands performed during full moon. There was no structure till the current
Bandstand was built in 1930.
The Bandstand continues to be one of the landmark features of the Gardens. The white structure
is surrounded by a ring of low shrubs which gives way to a large flat area of mown grass encircled
by yellow rain trees, setting a perfect and picturesque backdrop for potential photo and painting
opportunities.

The “Heritage in Green” exhibition recently
ended its run at City Square Mall, and will
next move on to exhibit at buildings such as
• 7 & 9 Tampines Grande (May 2014)
• Fuji Xerox Towers (July 2014)

Gardens is also currently featured at the
“More Than A Garden” exhibition at the
National Museum of Singapore (Stamford
Gallery) till 11 May.
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Part of Mr Kwek’s photo collection on the

Photos courtesy: Mr Kwek Leng Joo.
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Hong Leong
Foundation
Lends the
Needy a Hand

It was happy faces and smiles all around as the outing ended on a high note.

Hong Leong Group Singapore’s charity
arm, Hong Leong Foundation, celebrated
the Lunar New Year early with an outing to
the Singapore Zoo for 50 seniors.
The annual event that took place in
January saw more than 30 staff volunteers
from the Hong Leong Group’s companies
walk hand-in-hand with seniors from
Henderson Senior Citizens’ Home (HSCH)
around the Zoo. The group brought the
seniors on a tram ride through the Zoo,
watched sea lion performances, toured the
Fragile Forest Exhibit, and ended the event
with lunch at the Forest Lodge.
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live band. In keeping with the festive spirit
of giving, the elderly beneficiaries also
brought home mandarin oranges and red
packets that were jointly contributed by
CDL and Mrs Kwek.

Hong Leong Foundation’s annual
monetary giveaways to the needy hit
nearly S$500,000 for the year 2013.
This is the largest contribution that
the Foundation has made since 2006
for this yearly project. This amount
was distributed to more than 3,100
individuals who receive public assistance
from the Ministry of Social and Family
Development, and approximately
950 elderly who hold Medical Fee
Exemption cards.

Mrs Cecilia Kwek (centre, in red) hosted the lunch banquet, and went around all the tables to
interact with the elderly beneficiaries, handing them red packets jointly gifted by CDL and
Mrs Kwek’s personal contributions.

“The monetary giveaways are in addition
to other donations that we make to
organisations and other beneficiaries. As
Singapore society progresses, the needs
of the underprivileged also increase. That
is why we have upped the amount so the
needy are not forgotten,” said
Mr Kwek Eik Sheng, CDL’s Head of
Corporate Development, and a member
of the Foundation’s event organising
committee. The Foundation has been
distributing cash giveaways for 32 years.

By a happy alignment of cosmic elements,
this year’s yuan xiao, a traditional Chinese
holiday that falls on the 15th day of the
Lunar New Year, coincided with Valentine’s
Day on 14 February. To mark the
auspicious occasion, City Sunshine Club
(CSC), organised a celebratory lunch
for 80 elderly beneficiaries from the
Henderson Senior Citizens’ Home (HSCH)
to spread the joy and commemorate the
special occasion.

The Foundation’s donations to worthy
causes in 2013 also amounted to S$3 million.
Some organisations that benefited from
the Foundation’s donations include Assisi
Hospice, Home Nursing Foundation, Shan
You Counselling Centre, Asian Women’s
Welfare Association, Kwong Wai Shiu
Hospital, and NUHS Fund Limited.

CDL’s Group General Manager Mr Chia Ngiang Hong (far left), CDL’s Head of Corporate
Development Mr Kwek Eik Sheng (third from right), Hong Realty’s Manager Ms Michelle Kwek (third
from left), and Hong Leong Holdings’ Executive Mr Quek Kon Hui (far right) at the Singapore Zoo’s
Fragile Forest Exhibit with the elderly from Henderson Senior Citizens’ Home.

Sowing
Seeds of Voluntarism

Hong Leong Foundation is a long-time
supporter of the Fragile Forest at the
Singapore Zoo. Since 2007, it has donated
nearly S$1 million to the exhibit which
features various stratas of a rainforest
and its inhabitant species such as lemurs,
crowned pigeons, and mousedeer.

Providing even more entertainment and
laughter during the lunch was CDL’s
management and CSC’s three advisors
Mr Chia, Ms An, Mr Kwek as well as
Ms Lee Mei Ling, CDL’s Deputy General
Manager, Marketing, who took to the stage
and belted out familiar Lunar New Year
songs and evergreen Chinese oldies with
much aplomb. The elderly were thrilled
and sang and clapped along, while the
more adventurous ones made their way
onstage to sing and dance to the music.

engagement, youth mentorship and
sharing of expertise. In doing so, they have
brightened the lives of many in need.

To make the afternoon sweeter, CDL’s
management and CSC’s male volunteers
whipped out stalks of roses as a surprise
gift for the elderly, all of whom were
smiling from ear to ear, as they received
the flowers in the name of Valentine’s Day.

An air of joyous festivity was evident
during the lunch banquet, as the spirited
elderly arrived in high spirits, chatting
and interacting with volunteers over
lo-hei, sumptuous food and musical
entertainment, courtesy of the restaurant’s

By the end of lunch, the elderly
beneficiaries and volunteers had
enjoyed themselves immensely and
were reluctant to part. It was a most
meaningful way to celebrate the meeting
of yuan xiao and Valentine’s Day.

Held at the Grand Copthorne Waterfront
Hotel’s Grand Shanghai restaurant, the lunch
banquet was hosted by Mrs Cecilia Kwek.
She was joined by volunteers and staff of
HSCH, CSC advisors Mr Chia Ngiang Hong,
Ms Esther An and Mr Kwek Eik Sheng,
as well as CSC volunteers.
For close to two decades, CDL has
conscientiously sowed the seeds of
voluntarism through CSC, its employee
volunteer platform. Under the auspices
of CSC, employees participate in various
meaningful community involvement
initiatives, providing support to the less
fortunate through befriending, active

The well-loved lo-hei
dish provided a
rousing start to the
lunch banquet,
whetting the
beneficiaries’ appetite
for the rest of the
festivities.
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Sustainability
Disclosure
– The Next
Big Thing in
Corporate
Reporting
The reporting practices of publicly traded
companies have evolved dramatically over
the past 20 years. While the foundation of the
balance sheet, income statement and cash
flow statement remains intact, today’s listed
companies supplement these core documents
with a diverse body of information and data
covering metrics such as water, energy, carbon
and employee turnover.
The broadening scope of corporate disclosure
is being driven to a large extent by tightening
regulatory requirements, driven in part by
an increasing articulation of what the public
expects of companies. But it is also a result of
the growing demand among investors for more
comprehensive firm-level information.
It is against this backdrop that the recent
explosion in corporate sustainability reporting
can be viewed.
Sustainability reporting – loosely defined
as the practice of providing information
about a company’s environmental, social
and governance risks, opportunities and
management capabilities – is the latest
innovation in the trend towards expanding
corporate reporting and transparency.
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Sustainability reporting may not always move
the market, but it can provide fascinating
insights into a company’s long-term
competitiveness. Sustainability performance
ratios such as greenhouse gas (GHG) emissions
over revenue, CEO compensation over average
employee salary or lost time injuries over
employee hours, offer revealing glimpses
into companies’ cost management strategy,
approach to motivating employees and
operational effectiveness. To date, investors
representing approximately US$35 trillion
in assets, signed up to the UN Principles for
Responsible Investment, have committed
to integrating this type of analysis into their
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investment strategies. And while it is still early
days on sustainability integration into buying
and selling of securities, it is safe to say that the
Rubicon of materiality has been crossed for a
number of sustainability metrics on a sector by
sector basis.

to determine if the top-performing stock
exchanges were based in countries with
common policy characteristics.

On a look ahead basis – with complex, systemic
challenges such as climate change, resource
depletion, urbanisation, population growth and
rising fossil fuel prices on the horizon – it is hard
to imagine sustainability reporting becoming
less useful to investors.

Implementing effective sustainability disclosure
policies is not an easy task for policymakers.
Sustainability data often falls into a “grey zone”
insofar as financial materiality is concerned.
This means that many companies can legally
circumvent well-intentioned disclosure policies
– even, in some cases, mandatory disclosure
policies put forward by securities regulators–by
invoking the materiality principle.

It is for these reasons and more that Corporate
Knights sought to analyse the state of corporate
sustainability reporting with our recent
report, Trends in Sustainability Disclosure:
Benchmarking the World’s Stock Exchanges. The
report was the second in the series, following
up on our inaugural study that was released in
June 2012.

Stock exchanges face an additional burden.
Unlike governments and securities regulators,
they increasingly operate as for-profit
companies, and are sometimes owned by listed
entities. Many stock exchanges have expressed
the legitimate concern that implementing
sustainability reporting requirements into their
listed standards could discourage future listings.

In the most recent study, launched in October
2013, we were interested in figuring out
which markets were home to the world’s most
advanced sustainability reporters.

Perhaps most importantly, a complex, almost
overwhelming, set of tools is at the policymaker’s
disposal. Permutations include voluntary, sectorspecific disclosure policies, mandatory “all
inclusive” policies, the increasingly referenced
“comply or explain” model, and policies that
use enforcement mechanisms vs. those that
do not. Sustainability reporting can be viewed
as the latest manifestation in the more general
trend towards expanding corporate disclosure
practices. Future milestones on this pathway
include Integrated Reporting, and the provision
of more granular and standardised “nonfinancial” information.

In order to make some sense of the wideranging nature of sustainability reporting, we
focused our analysis on seven broadly disclosed
indicators: employee turnover, energy use, GHG
emissions, lost-time injury rate, payroll, waste
produced and water consumption.
The BME Spanish exchange, based in Spain,
received top billing in our 2013 report, moving
up from 4th position in last year’s assessment.
The top five were rounded out by the stock
exchanges in Helsinki, Tokyo, Oslo and
Johannesburg.
Our most noteworthy finding was that stock
exchanges based in emerging markets are
rapidly closing the “disclosure gap” between
themselves and stock exchanges in the
developed world. This is a reflection of the
surge in sustainability reporting that we are
witnessing by listed companies based in
emerging markets, including Brazil, Singapore,
India and South Africa. Our analysis indicates
that emerging markets-based stock exchanges
are on track to overtake their developed-world
counterparts in terms of the proportion of their
listings that disclose the seven “first generation”
sustainability metrics by 2015.
Since sustainability reporting can be heavily
influenced by policy, we also analysed the
policy environment across 40 countries,
including Canada, France, India, Singapore,
and the United States. Our objective was

Buildings Galore
at Republic Plaza’s
Photo Wall

He was the winner of the Architectural
category of the CDL Singapore Young
Photographer Award (SYPA) 2012, a
national photography competition
organised biennially by CDL since 2006.
Currently a second-year student at the
Nanyang Academy of Fine Arts, Mr Koh
has aspirations of becoming a professional
photographer one day.

Mr Koh’s photographs,
which are currently on
display at Republic Plaza
Level 2, showcase a
collection of CDL
properties through his
unique lens that reflects
a dramatic interplay of
lights, forms, reflections
and shadow.

Inaugurated in 2006, the SYPA is the first
national-level photography award of its
kind incepted for youths between 13 and
25 years old. The biennial event serves
to unearth and nurture young budding
photography talents, and aims to unleash
the creativity and artistic flairs within
young minds.
Through such arts and youth development
initiatives, CDL hopes that more passionate
young talents will be cultivated, bringing
Singapore closer to its goal of establishing
itself as a vibrant international arts hub.
Apart from winning attractive cash prizes,
SYPA winners are given the opportunity
to showcase their winning works at the
National Museum of Singapore. Over the
years, a number of SYPA winners have taken
up photography as their profession and have
continued honing their photographic skills.

This article is by Mr Toby Heaps, CEO of
Corporate Knights Capital. Widely recognised
as one of the world’s leading thinkers in
sustainable business, he spearheaded the
first global ranking of corporate sustainability
practices in 2005 and was among the first
practitioners to explore the relationship
between sustainability and corporate financial
and market performance.
City News

This article has been reproduced with the kind
permission of Mr Heaps.

Capturing architectural photographs has
always been Mr Koh’s passion and forte.
Through this collection, Mr Koh accentuates
the unique architectural designs of the CDL
properties using a beautiful play on light,
forms, reflections and shadows.
The photography bug hit Mr Koh as early as
his secondary school days. Photography, he
feels, enables him to express himself both
creatively and artistically.

In addition to facilitating a more complete
picture of a company’s social and
environmental impacts, sustainability reporting
gives investors an additional source of data
that can be mined or exploited in the context
of portfolio management.

Mr Heaps sits on the Sustainability Accounting
Standards Advisory Board and the University of
Toronto’s Environment and Finance Committee.

The photo wall at Republic Plaza Level 2
has been artistically adorned with a photo
collection of CDL properties captured by
young photographer, Mr Koh Chaik Hong.
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